
ILLINOIS PREVAILING WAGE RATES 
  

WINDOW WASHER 
August 1, 2021 through July 31, 2022 

  
  
  
Jurisdiction:                 All 102 Illinois Counties 
  
Wages:                        Window Washer A card                              $25.00/Hour 
                                    Window Washer B card                              $23.80/Hour 
                                    Window Washer C card                              $22.55/Hour 
  
Health & Welfare:        
  
                                                            Single              Family 
                                     
                                                            $375.00           $800.00 
  
Pension:                       $1.10 per hour worked not to exceed 40 hours per week. 
  
Vacation:                     Employee continuously employed 
  
                                    After 1 year     - 1 week for 40 hours at base rate of pay 
                                    After 3 years   - 2 weeks for 80 hours at base rate of pay 
                                    After 7 years   - 2 weeks/one day for 88 hours at base rate of pay 
                                    After 10 years - 3 weeks for 40 hours at base rate of pay 
  

Anyone who has been in service at least one (1) year and has received a 
vacation and who is discharged or laid off during the second year must 
work at least ninety (90) days before being compensated for vacation pay 
on a pro-rata basis.  If averaged less than forty (40) hours a week of work 
in the year prior to the  
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vacation period because they have not been available for work, vacation 
pay shall be prorated accordingly.  Inclement weather and sickness shall 
not be counted against the employee for this determination. 

  
  
  
These wage rates and fringe benefits are determined by the Illinois Department of Labor to be 
conditions prevalent in the state of Illinois and shall be the minimum requirements for window 
washers under the Illinois Finance Procurement Code.  Retroactive reimbursement is required if 
less than the prevailing wage was paid at any time. 
  
 


